Class Teachers Required
Salary: MPR/UPR

Full/Part-Time position(s) - Flexible working available: 40% or 80%
(temporary) to start asap

Full Time Permanent Position - available to start from Easter or
September depending on the suitability of the candidate

At Ormiston Cliff Park Primary Academy we place high value on staff
development, both in teaching and leadership, and we are looking for
committed, talented individuals to join our successful teaching team.

You will be joining a well-resourced, supportive academy full of strong
practitioners, keen to share best practice with a drive to further
improvement. We also work collaboratively with other Ormiston
Academies, both locally and nationally. You will become part of a
dedicated, friendly team, who are committed to ensuring that every
student achieves their full potential. We are looking for enthusiastic,
passionate and driven teachers who believe that all students can succeed.

Applications are invited from newly qualified and experienced
professionals.

We are looking for teachers who:

e Have the highest expectations for the achievement of all pupils

e Enjoy working with children and will go the extra mile

e Have resilience and a determination to do the very best for our
students

e Enjoy working as part of a team.

e Aredriven to relentlessly remove barriers to students’ success

e Are excellent, confident and creative classroom practitioners

In return Ormiston Cliff Park Primary Academy will offer you:

e A thriving, innovative learning community, committed to excellence
e A supportive, welcoming community of professionals
e Extensive support and development opportunities

Closing date: 31t March 2022
Interview date: TBC

All applications to be made via https://oatcareers.co.uk



https://oatcareers.co.uk/

The academy is an equal opportunities employer and welcome applications from members of minority
ethnic communities and those with disabilities. Ormiston Cliff Park Primary Academy is strongly
committed to safeguarding and promoting the welfare of children and equality of opportunity.
Successful applicants will be required to undertake a criminal record check via the DBS and
reference vetting. This post is likely to come under the requirements of the Childcare
(Disqualification) 2009 Regulations and the successful applicant will be required to complete a
declaration form to establish whether they are disqualified under these regulations.



